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SUPREME COURT OF THE STATE OF WASHINGTON
Supreme Court No. 1043279
Court of Appeals No. 863894

Superior Court No. 23-2-23850-8

MOTION TO SUPPLEMENT RECORD

I. RELIEF REQUESTED

Petitioner respectfully requests leave to supplement the record with the original
Medical Separation documents (MS-1, MS-2, MS-3, KC-2, KC-3), which conclusively
establish that pension entitlement vested July 15, 2019.

I1. BASIS FOR MOTION

1. Hard Evidence. MS-1 and MS-3 — issued by King County HR and Petitioner’s Union
— are binding admissions that Petitioner was unable to perform essential functions.
KC-2 corroborates. These documents triggered pension entitlement under RCW
51.32.090(4)(c).

2. Blank Job Analysis (KC-3, Page 3E; KC-2, Page 4).

RCW 51.32.090(4)(c) and RCW 51.32.099 require a completed Job Analysis to be
submitted to the attending provider. Instead, Petitioner received only blank Job
Analysis forms (KC-3, authenticated 9/12/2025) and a substituted page 4 in the
Rhonda Berry Medical Separation packet (KC-2).

That page is generic policy text, not a completed Job Analysis. This substitution is not
clerical — it is jurisdictional. Without a completed Job Analysis, no lawful basis
existed to deny pension.




3. Suppression = Unlawtul Withholding. These documents were suppressed from the
record. Suppression vitiates jurisdiction. The resulting denial was an unlawtul
deprivation of a vested pension, akin to theft of earned retirement wages,

4. Prolonged Litigation as Delay. The continued proceedings after July 15, 2019
served no lawtul purpose and tunctioned only as delay designed to force hardship
and discourage pursuit of vested benefits.

NOTICE OF VOID AB INITIO (MS-1, MS-3, KC-2, KC-3): The July 7, 2023 denial is VOID
ab initio because pension vested by law on July 15, 2019, Subsequent proceedings
lacked jurisdiction.

NOTICE OF FRAUD ON THE COURT (KC-2 & KC-3): The substitution of generic text in
KC-2 and blank Job Analysis forms in KC-3 constitutes fraud on the court, which
vitiates all judgments based on a corrupted record.

11l. REQUEST FOR EXPEDITED CONSIDERATION

This amendment is narrowly tailored, presenting evidence that is both
dispositive and jurisdictional. Granting permission now will shorten
proceedings by correcting the record and preventing further delay.

1IV. CONCLUSION

Litigation ended on July 15, 2019, when MS-1, MS-2, MS-3, and KC-2 vested
Petitioner's pension by law. Every proceeding since rests on a suppressed
record and is void ab initio. King County has been caught withholding a vested
pension — conduct akin to theft of earned retirement wages.

Dated: September 18, 2025
/s/ W

Aedin Quinn, Petitioner, Pro Se
1054 Glenwood Avenue SE
Atlanta, GA 30316

Phone: (404) 992-1235

Email: aedinquinn@gmail.com




SUPREME COURT OF THE STATE OF WASHINGTON
Supreme Court No. 104327
Court of Appeals No. 863894

Superior Court No. 23-2-23850-8

AMENDED [PROPOSED] ORDER DECLARING JULY 2019 PENSION ENTITLEMENT AND
VACATING VOID JUDGMENT

FINDINGS:

1. Petitioner has shown that King County suppressed Medical Separation documents
(MS-1, MS-3, KC-2). This suppression constitutes fraud and misconduct.

2. The Medical Separation documents conclusively establish that pension entitlement
vested by operation of law on July 15, 2019, The July 7, 2023 denial of benefits was
therefore void ab initio. Any judgment entered thereafter is a legal nullity.

3. The absence of a completed Job Analysis (KC-2, Page 4; KC-3, blank Job Analysis
forms received in original postmarked envelopes and authenticated on September
12, 2025) renders the July 7, 2023 denial unlawful and void.

ORDER:

Pension entitlement is declared to have vested July 15, 2019. The July 7, 2023 denial
of benefits is declared VOID ab initio. King County shall immediately reinstate
pension benefits retroactive to that date with statutory interest and compensate
Petitioner for all economic damages.

IT IS SO ORDERED.

DATED:

Justice of the Washington Supreme Court




SUPREME COURT OF THE STATE OF WASHINGTON
Supreme Court No, 1043279
Court of Appeals No, Bo.38949

Superior Court No. 23-2-21850-8

CERTIFICATE OF SERVICE

L hereby certify that on September 18, 2025, | served a true and correct copy of the
Motion to Supplement Record, [Proposed] Ovder, and Cover Sheet by emall and LS.
Mail to:

I'ylar Edwards
King County Prosecuting Attorney’s Office

tylaredwards@Ringcounty . goy

DATED: September 18, 2025

-
/s/ Aedin Quinn

Aedin Quinn, Petitioner, 'ro Se
1054 Glenwood Avenue SE
Atlanta, GA 30316

Phone: (404) 992-1235

Email: aedinquinn@gmail.com




'

kg King County
Transit Disability Services
King Street Center
KSC-TR-0230
201 South Jackson Street
Sealtie, WA 98104

'+ $000.4

Aedin Quinn
3606 S 180th St, Apt C-12
SeaTac, WA 98188

'H!"”J""’”h”""H)'I'”"'H"l'”I”””'I’"‘J’}”I,”"

SE FIFFQFAA TR

4

&




E1RC

nsit Disability Services
Street Center

TR-0230

South Jackson Street

tle, VWA 98104

Aedin Quinn
3606 S. 180th Street,
Seatac, WA 98188

Apt. C12

"“;‘r :1.‘1

o $ 002.

2
3

¢




g EXRik,t KCf 1. p74F R

King County

Department of Transportation
Metro Transit

Human Resources Section
KSC-TR-0230

201 South Jackson Street

Seattle, WA 98104-3856
206-477-6000 TTY Relay: 711
www. kingcounty.gov

October 9, 2018

RE: Aedin Quinn / DOB: 05-01-1963

Dear Physician:

As you may know, Aedin Quinn is employed with Metro Transit as a Transit
Operator and is currently on a medical leave of absence due to an on the job
injury. As Aedin’s treating physician, | would like for you to provide me with an
updated objective medical opinion regarding his/her medical condition, return-to-
work status and ability to provide predictable and reliable attendance. The
information you provide shall remain confidential and will only be used in the
interactive process to identify possible reasonable workplace accommodations.

Please answer the following questions:

1. Please provide Aedin’s current medical diagnosis and prognosis for
recovery:

2. WIill Aedin be able to return to work and perform all the essential functions
of his/her Transit Operator position? A copy of the Transit Operator Job
Analysis is attached for your reference.

3. Is Aedin currently able to perform predictable and reliable attendance as a
Transit Operator? If not, please indicate when Aedin will be able to perform
predictable and reliable attendance.




v E¥HIDIF O 2 PTRAL

QOctober 9, 2018
Page 2

The treating physician letter should be faxed to (206) 899-1555, Attn. Diana Wurn
by October 30, 2018. This fax machine is located in the offices of Transit Disability
Services to help preserve the confidentiality of the documents received.

The goal of this interactive process is to explore your ability to perform the
essential functions of your job, including predictable and reliable attendance on a
sustained basis; and how Transit can reasonably accommodate your medical
condition.

If you believe you need assistance with issues that are impacting your ability to
work, please contact the Making Life Easier program at (888) 874-7290.

| am available to answer your questions and provide you with assistance in this
process. Please contact me at (206) 477-5999.

Sincerely,

<

Diana Wurn
Transit Disabilty Services

cc Tutti Compton, Chief of Atlantic Base Operations

Enc:  Treating physician letter
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2.

All King County jobs require ability/essential function to.

JOB DUTIES: ' ;

Essential Functions according to the employer:

Demonstrate predictable, reliable, and timely attendance

Follow written and verbal directions to complete assigned tasks on schedule.

Read, write, and communicate in English & understand basic math

Learn from directions, observations, and mistakes and apply procedures using good judgment

Work independently or as part of a team and interact appropriately with others

This is a safety sensitive position and the employee is subject to random drug testing and other conditions
-as required to maintain a Commercial Driver's License (CDL). The employee must be able to operate diesel
or electric-powered mass transit vehicles. collect passenger fares. issue passes, provide fare, route and
schedule information. and comply with federal requirements under the Amencans with Disabiliies Act (ADA)
for announcing stops

Regularly and safely operate a transit coach on a pre-determined route and schedule, in order to
transport passengers for a large public transportation system.

Comply with all traffic laws and rules. state/federal regulations, Metro Transit policy and procedures
in order to provide safe and reliable service.

Perform inspection of coach before going on-route in order to provide safe and reliable service
Operate transit coach using both hands on the steering wheel without interference

Interact appropriately with the public and co-workers in order to provide positive customer services
and the safe transport of passengers.

Assist passengers with limited mability by operating an electronic lift or utilizing a ramp, lifting backing
bus seats and kneeling to secure wheelchairs with straps and seat belts

Change the destination sign.

Respond to emergency situations and apply braking and steering (to include pressure to arms, legs,
and hands generated while bracing one’s self during such maneuvers)

Provide evacuation assistance to all customers, including physically assisting the elderly, customers
with disabilities and young customers during emergency situations_As needed, use a fire

Page 1 of 7

-
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Department of Transportation
Metro Transit

www. kingcounty.qoy

July 15, 2019

Aedin Quinn
3606 S. 180" Street, Apt. C12
Seatac, WA 98188

Dear Aedin,

This letter is a follow-up to the information you received from Transit Disability Services
regarding your proposed medical separation. Based on all the available information, and
after careful consideration, King County is proceeding with a medical separation. The
decision to medically separate you is based on the information we have at this time,
which indicates you are unable to perform the essential functions of your Transit
Operator position, including regular and reliable attendance, either with or without
reasonable accommodation. The effective date of your medical separation is July 12,
2019.

To assist you in making informed choices about the medical separation from your
employment with King County, | am providing you with the following information:

Reasonable Accommodation in Employment for Individuals with Disabilities
Policy:

In accordance with the King County Reasonable Accommodation in Employment for
Individuals with Disabilities policy (PER-22-4-3), King County offers a Reassignment
Program to assist employees unable to continue in their jobs due to medical restrictions.
A copy of this policy was mailed to you by Sara Schmitz. The reassignment program
includes priority rehire rights for up to six months from the date of entry into the
program, for non-promotional King County jobs that you are qualified to perform. You
have two years to initiate your Reassignment Rights (until July 12, 2021) and would
contact Jamie Christensen at (206) 263-6730.

King County Job Openings:

At any time you may view information and apply for any King County job openings at
http://www.kingcounty.gov/jobs.aspx.
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King County

Department of Transportation
Metro Transit

Human Resources Section

KRS0 TR-D230

<01 South lackson Street

Seattle, WA 8104 886

J06 477 6000 11Y Relay: 211

WWW Ringeounty .oy

July 16, 2019

Aedin Quinn
3606 S, 180" Street, Apt. C12
Seatac, WA 98188

Dear Aedin

This letter is a follow-up to letter from your chief which notified you of your non
disciphnary medical termination (NDMT) from the position of Transit Operator. |
am enclosing some materials which would have been given to you in our
scheduled meeting. Since you were unable to attend, | am mailing the information
Please read through the enclosed information and sign and return them to me at
the address noted above

I am available to answer any questions you have regarding the information by
phone at (206) 263-3316 or by email at sschmitz@kingcounty.gov

Sincerely,

Sara M. Schmitz
Transit Disability Services

cc.  Disability Services File
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July 15, 2019

AEDIN QUINN
3606 S 180TH ST
SEATAC, WA 98188

Dear AEDIN

| have recewved a copy of a notice to you frecm METRO/KING COUNTY regarding your Non-
Disciplinary Medical Termination. If you believe this action to be in violation of the labor
agreement or for any other reason unjust, you have the night to file a grievance within 15 days
from the date of your notification

| am concerned about the appropriateness of management's action since | am unfamiliar with the
specific detalls regarding this matter  Therefore, | would appreciate it if you would contact the
Union office and let us know if you are interested in filing a grievance. We have no desire to pry
into your personal life or into your working relationship with management Our offer is intended
only to provide you with assistance and guidance if you wish to pursue a grievance

If you chose to accept your non-disciplinary medical termination, and are approved for service
retirement you may stay in the Retiree Chapter or apply for a Withdrawal Card If you stay in the
Retiree Chapter you can transfer back to “active member” without a Withdrawal Card within one
year's time should you be able to return to work. As long as you remain a member, Local 587 will
continue to pay limited attorney fees for your L&l claim

In addition. as a retiree all the union membership benefits of retired status will be yours. This
entitles you to receive the In Transit from the International, attend the monthly meetings of our
retired members and, most importantly, you maintain your International and Local funeral benefit
totaling up to 3140000 The dues for a retired member are only $4.50 per month. However, if
you have already filed a grievance or have decided not to pursue this matter, please disregard
this notice

If you believe you will become eligible to return to work, and would like to stay on reduced
dues, you may do so for up to two years. Please contact the Union Office within 15 days of

receipt of this letter to confirm.

Please give me a call if you have any questions.
In solidarity,

!

Ron Anderson
Vice President

ATU Local 587
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Document Code No PER-22-4-3-EP

Title: Reasonable Accommodation in Employment for Individuals With Disabilities
Page 2 of 4

C. "Employee" - For purposes of this policy, the term "employee" means current
employees and former employees eligible for Reassignment Program services

D. "Essential function” - An essential function is a fundamental job duty of a position an
employee must be able to perform, with or without reasonable accommodation.

E. "Interactive process" - The interactive process requires the employee, and the
employer to communicate in good faith in a cooperative effort by all involved to.
identify limitations resulting from a disability, identify potential reasonable
accommodations, and to facilitate the implementation of and/or cessation of
reasonable accommodations.

F. "Medical Separation"- A medical separation is an action taken by the County to
separate an employee from employment due to a disability that prevents an
employee from performing one or more essential functions of his or her job, with or
without reasonable accommodation

G. "Promotion"- A promotion is the movement of an employee from one position to a
different position having a higher maximum salary, movement from a non-benefited
to a benefited position; movement from a temporary to a regular or appointed
position; or mavement from part-time to full-time employment.

H. "Qualified individual with a disability"- A qualified individual with a disability is an
individual with a disability who satisfies the requisite skill, experience, education and
other job-related requirements of the job such individual holds or desires, and who,
with or without reasonable accommodation, can perform the essential functions of
the job.

| "Reasonable accommodation”- A reasonable accommodation may inciude:

1 A medification or adjustment to the job application process that enables a
qualified applicant with a disability to be considered for the position the qualified
applicant desires,

2 A modification or adjustment to the work environment and/or the manner under
which a position is customarily performed that enables a qualified individual with
a disability to perform the essential functions of the job;

3 Reassignment.

J. “Reassignment’- Reassignment means placement of a gualified employee with a
disability into a vacant, non-promotional position because the employee can no
longer perform one or more of the essential functions of his or her job with or without
reasonable accommodation.

K. “Reassignment Program Services”- Include the identification of reassignment
opportunities and the facilitation of reassignment placements. These services are
provided to employees who can no longer perform the essential functions of their
King County job due to a disability but are able to work in another capacity.

L. “Reassignment Program Participants”- Employees or former employees eligible for
Reassignment Program Services.
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Document Code No . PER-22-4-3-EP

Title: Reasonable Accommodation in Employment for Individuals With Disabilities
Page 3of4

V. Policy

A King County is committed to providing equal employment opportunities for qualified
individuals with disabilities

B. A qualified individual with a disability has the right to request a reasonable
accommodation when applying for employment and during employment

C. King County will provide a reasonable accommodation to a qualified individual with a
disability King County may require the individual seeking reasonable
accommodation to provide medical documentation of his or her disability by a
qualfied health care professional or obtain additional medical documentation from a
different health care provider, or may request that the individual sign a medical
release

D. King County is not required to eliminate one or more of the essential functions of a
position as a reasonable accommodation

E An employee who receives a medical separation due to a disability that prevents him
or her from performing one or more of the essential functions of his or her job with or R
without reasonable accommodation is eligible for Reassignment Program services

F. Employees must be medically released to work in some capacity to be eligible for
Reassignment Program services

G Reassignment Program participants must meet the minimum qualifications of a
particular position to be eligible for a job referral to that position. King County is not
obligated to train Reassignment Program participants to become qualified for
reassignment positions.

H. Reassignment Program participants are only eligible for job referrals to non-
promotional job vacancies within agencies covered by this policy. A Reassignment
Program participant who is hired into a career services position pursuant to a job
referral may serve a probationary period for that position consistent with KC Code
3.12.100

I.  King County is not obligated to create vacant positions, waive job qualifications, or
waive the probationary period for Reassignment Program participants

J  Employees who are terminated or resign in lieu of termination from King County
employment for disciplinary reasons are not eligible for Reassignment Program
services

K Employees who engage in conduct which would otherwise disqualify the individual
from county emplayment are not eligible for Reassignment Program services

L. If an employee rejecls a reasonable accommodation that 1s necessary to enable the
employee to perform the essential functions of the position, and cannot, as a result of
that rejection, perform the assential functions of the position, the employee will not
be considered qualified.
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Document Code No - PER-22-4-3-EP

Title: Reasonable Accommodation in Employment for Individuals With Disabilities
Page 4 of 4

. Reasonable accommodation items that are purchased by King County are the

property of King County

Employees who are temporarily unable to perform the essential functions of their
positions due to medical restrictions that cannot be reasonably accommodated may
be eligible for Transitional Duty as outlined in King County’s policy entitled
“Transitional Duty for Employees with Temporary Medical Restrictions.”

All agencies affected by this policy are responsible for coardinating with the Disability
Services Program to ensure compliance with the policies and procedures, their
dissemination, and any necessary training related to them.

The respective agencies' supervisors, managers, and Human Resources Service
Delivery Managers, and the Human Resources Division Director are responsible for
administering any complaints that are filed with them related to these policies and
procedures.

V1. Implementation Plan

A

This policy becomes effective for Executive Branch departments and agencies on
the date that it is signed. The Human Resources Division's Disability Services
Program is respaonsible for implementation of this policy.

The Human Resources Division's Disability Services Program is responsible for
communicating this policy to covered departments and agencies

VIl. Maintenance

A

This policy will be maintained by the Human Resources Division, or its successor
agency.

This policy will automatically expire five (5) years after its effective date. A new,
revised, or renewed policy will be initiated by the Human Resources Division, or its
successor agency prior to the expiration date

VIil. Consequences for Noncompliance

The Director of the Human Resources Division in the Department of Executive Services,
or his or her designee, shall make all final determinations related to consequences for
noncompliance with this policy. |

King County does not tolerate discrimination, harassment, or retaliation on the basis of
disability and such actions are misconduct in violation of these policies and procedures
and King County's Nondiscrimination and Prohibition Against Retaliation Policy and
Procedures.

Appendices:

None




AEDIN QUINN - FILING PRO SE
September 18, 2025 - 9:57 AM

Filing Petition for Review

Transmittal Information

Filed with Court: Supreme Court
Appellate Court Case Number: Case Initiation
Appellate Court Case Title: Aedin Quinn, Appellant v. King County, Respondent (863894)

The following documents have been uploaded:

« PRV _Petition_for_Review_20250918095647SC905231_7036.pdf
This File Contains:
Petition for Review
The Original File Name was Signed Supreme Court Motion To Supplement Record.pdf

A copy of the uploaded files will be sent to:

« aedinquinn@gmail.com
« anastasia.sandstrom@atg.wa.gov
« tylar.edwards@kingcounty.gov

Comments:

Sender Name: Aedin Quinn - Email: aedinquinn@gmail.com
Address:

1054 Glenwood Avenue SE

Atlanta, GA, 30316

Phone: (206) 849-6321

Note: The Filing Id is 20250918095647SC905231



